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Ms Kelly also tabled some academic staff recruitment data for 2001, which indicated that although recruited 
vacancies were more likely to be filled by men, if women applied, they were generally more successful.  
These figures vary significantly from faculty to faculty, and surprisingly women were less successful in the 
Faculties of Health and Education, as both these faculties have disciplines that were biased towards 
females.  A member indicated that it would be useful if these statistics could be repeated, to ascertain if there 
were specific trends on a faculty basis. 
 
Resolved to note the reports outlining the outcomes for female staff in 2001, as attached to the submission. 
 
5.2 Financial Assistance for Low Income Students 95/0049
 
The Chairperson of the Equity Board, Ms Austen invited the Equity Coordinator, Ms Kelly to speak to this 
item.  Ms Kelly reminded the Board that in previous discussions related to the financial support measures for 
low-income students, the absence of scholarships for commencing students and the inadequacies of the 
existing computer loan scheme had been raised.  However, she was now pleased to report that following a 
submission to the Vice-Chancellor, funds to the amount of $47,000 have been made available to introduce 
commencing scholarships in 2003, and a scheme to give second hand desktop computers to a relatively 
large number of low-income students would be introduced. 
 
Ms Kelly indicated that the scholarships for prospective students would now make the University competitive 
with the University of Queensland and Griffith University which already have similar schemes, and the 
Board’s attention was drawn to the increasing number of bursaries being offered by the University, as shown 
in the attachment to the submission.  Ms Austen commended the efforts of the Equity Coordinator and the 
Registrar in addressing these important issues. 
 
Resolved to note the development of scholarships for commencing students and a computer scheme for low 
income students in 2003. 
 
5.3 2003-2007 Equity Plan – Faculty and Division Responses 95/0049

 
The Chairperson of Equity Board, Ms Austen reminded members that at the Board’s last meeting on 12 
August 2002, she drew attention to the 2003-2007 Equity Plan, and requested members to discuss the Plan 
with their deans/heads of division, and report back to the Board on the extent to which the University Equity 
Plan was reflected in their faculty/divisional plan.  Ms Austen then invited the Chairpersons of 
faculty/divisional committees to report on this issue, as outlined below. 
 
Faculty of Built Environment and Engineering 
Dr Yarlagadda advised the Board that unfortunately that the Faculty committee had not met, so no detailed 
discussions on this issue have been conducted, hence there had been no outcomes in relation to the Faculty 
Plan. 
 
Faculty of Law 
Equity Board was advised by Ms Cusack, that the Chairperson of the Law Faculty Equity Committee, Ms 
Hutchinson was on the Faculty Executive, and hence was able to have considerable input into the Faculty 
Plan.  Three significant issues have been included in the Faculty Plan; notably, a commitment for ‘equity’ to 
be included in all staff Performance Planning and Review plans(PPr); a commitment for equity funding; and 
an objective to increase Indigenous staff in the Faculty. 
 
Ms Austen commented that this was an excellent outcome, and the inclusion of the Equity Committee 
Chairperson on the Faculty Executive was very beneficial in influencing the priorities of the Faculty. 
 
Faculty of Business 
Ms O’Brien on behalf of the Chairperson of the Faculty of Business Equity Committee, reported to the Board 
that the Faculty Equity Plan had been �inalized and submitted to the Dean, with recommendations for 
inclusion in the Faculty Plan.  However, she had not heard the outcome, so was unable to advise if any of 
the priorities in the University or Faculty Equity Plans were reflected in the Faculty’s strategic plan. 
 
Faculty of Health 
Dr Battistutta as Chairperson of the Faculty of Health Equity Committee informed the Board that the 
Committee had submitted an Equity Plan to the Dean in August, but she could not advise if any of the 
priorities had been included in the Faculty’s strategic plan.  The Faculty Equity Plan stressed the need for 
staff training, a commitment for ongoing equity resources and the need to link equity to staff PPr’s. 
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strengthened over this period.  Ms Austen added that she hoped the Board continued with its good work, and 
she would encourage the new Chairperson to promote the importance of all faculties and divisions having a 
committed representative, and the need for members to generate more of the material put before the Board. 
 
The Equity Coordinator, Ms Kelly thanked Ms Austen on behalf of the Board for her contribution over the last 
four years.  Ms Kelly commented that as the Board was not highly outcome oriented, the role of Chairperson 
was crucial to its effective functioning.  Ms Austen always adopted a calm systematic approach to the work 
of the Board, and showed an admirable persistence in not letting issues get lost, either in the discussion at 
the Board, or when they were referred to other forums. 
 
6.3 2003 Meeting Schedule 
 
7. OTHER BUSINESS  
 
There was no other business. 
 
8. NEXT MEETING  
 
The next meeting was scheduled for Thursday 6 March 2003, in the Council Room, Level 2, U Block, 
Gardens Point Campus, at 2:00 pm. 
 
 
There being no further business the meeting concluded at 4:00 pm. 
 
 
 
 
Confirmed ………………………………………………………………………… ………………… 

Chairperson       Date 


